A Bottom/Up, Systems-Based, Frontline Driven Organizational Management Framework
for Veterinary and Medical Professionals

WHAT HAPPENS WHEN WE TAKE A REACTIVE APPROACH
TO CHANGE BECAUSE THE SYSTEMS IN WHICH WE WORK
GO AWRY.
Based on the Nobel Prize-winning work of Ilya Prigogine

Last week I promised to share with you a Nobel Prize-winning scientist's theory that explains STRESS and why
stress in a system is a normal evolutionary process.

Because pictures (and videos) are worth more than a thousand words, I created this short video that describes
The Law of Dissipative Structures and how it affects all of us.
Why should you care? I believe that as leaders, we should all care. Here's one reason why our organizations (all
organizations) are systems and subject to the Law of Dissipative Structures. This Law describes how the
physical systems and subsystems in the universe grow and evolve.
Well-designed systems are functional when used as intended. That equates to balanced inputs and outputs. At
the organizational level, when a system is stable, people are content, but when a system becomes stressed in an
organization, it's time to be proactive. Watch the video and find out when and how we can prevent our
organizational systems from evolving into CHAOS.
I guarantee that you'll learn something new.

WATCH THE VIDEO

90-MINUTE GROUP SESSION WITH MARYLE
Bring a group of people (we recommend 1 person from each department) to this call.
We’ll take a deep dive into the stressors affecting your people. You’ll walk away
knowing what problems and issues are plaguing your staff, and what issues must be
resolved. These problems are the broken or hidden systems that are causing 94% of
the stress in your practice.

TELL ME MORE
E: maryle@optimumpracticesolutions.com
W: OptimumPracticeSolutions.com

Unsubscribe | Sent by Wide Web Advisor, LLC
5800 Eubank Blvd NE, Suite 3001 • ALBUQUERQUE, NM • 87111

